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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Pre-employment and Periodic Medical Screening for USFK Korean National
(KN) Employees

1. Reference USFK Regulation 690-1, Regulations and Procedures - Korean

Nationals.

2. Except for Air Force component, pending revision of the reference 1, above, tf1e
guidance provided in Chapters 2 and 5, USFK Regulation 690-1, on pre-employment
and periodic medical screening for KN employees, will be changed effective
1 November 2003 as follows for all U.S. force components employing KN employees:

a. Pre-employment MedIcal Examinations:

(1) Servicing U.S. medical authorities will conduct pre-employment medical
screening for selected external applicants.

(2) The National Health Insurance Plan's health promotion examination results
issued by Korean medical facilities recognized by the Republic of Korea National Health
Insurance Corporation (NHIC) may be utilized in lieu of pre-employment medical
examinations conducted by U.S. medical authorities. U.S. medical authorities, in
conjunction with appropriate civilian personnel directors of U.S. force components, may
designate Korean medical facilities whose health promotion examination results will be
recognized by U.S. medical authorities. Employees may be exempt from pre-employment
medical examinations by submission of health promotion examination results issued by
Korean medical facilities designated by U.S. medical authorities, and issued within 1 year
for KWB employees and within 2 years for KGS employees.

(3) Food handlers will be required to complete a medical examination to ensure
that they are free of infectious diseases. External applicants for food handlers may
submit the food handler examination certificate issued by the Korean National Institute
of Health or health promotion examination results issued by Korean medical facilities
designated by u.s. medical authorities, and issued within 1 year by Korean medical
facilities for review and clearance by U.S. medical authorities.
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b. Periodic Medical Examinations for Current Employees:

(1) Annual health promotion examination will be required for KWB employees,
and biennial examination will be required for KGS employees.

(2) The National Health Insurance Plan's health promotion examination results
will be utilized in lieu of chest X-ray tests conducted by U.S. medical authorities. The
18th MEDCOM, in conjunction with the Office of Civilian Personnel Director, may
designate Korean medical facilities whose health promotion examination results will be
recognized by U.S. medical authorities. The Republic of Korea National Health
Insurance Corporation (NHIC) will provide annuaVbiennial medical examination service
free of charge to the employee and the employer.

(3) At the request of sponsoring commander, in conjunction with appropriate U.S.
medical authorities, Korean medical fadlities will be allowed to bring mobile units onto
the USFK installations for biennial medical examinations for USFK KN employees,
when this arrangement is agreed upon between the sponsoring commander and Korean
medical facilities. The sponsoring commander is responsible for coordinating and
providing necessary logistical requirements for conducting health promotion
examinations by mobile units.

(4) The Office of Civilian Personnel Director is responsible for coordinating with
the NHIC in developing accurate listing of Korean employees eligible for health
promotion examination. The listing will be provided to the appropriate Human
Resources Offices, e.g., Civilian Human Resource Agency-Korea Region, Dragon Hill
Lodge, Korean Service Corps, for appropriate actions required to have employees
complete the required medical examination.

(5) Up to 8 hours of excused absence will be authorized per examination for
employees to obtain the necessary health promotion examination mentioned above
if the examination is performed at off post Korean medical facilities.

C. U.S. medical authorities will continue to perform other health/physical
examinations.

3. Issuance of post passes will be made upon verification of completion of the
employee's medical examination within past 1 year for KWB employees and within
2 years for KGS employees. This requirement will be enforced 2 years after the
implementation of this interim change to USFK Regulation 690-1.
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4. This change has been coordinated with 18th MEDCOM, members of the USFK Joint
Labor Affairs Committee, and the USFK Korean Employees Union.

POC for this action is Mr. Kim, Yong- Tae, 724-6486; !slm~ona@usfk.korea.armv.mil.5,
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